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The American Society for Engineering Education (ASEE) seeks applications and nominations for the position of
Editor‐in‐Chief for the journal Advances in Engineering Education (AEE ‐ https://advances.asee.org/). The
anticipated start date for the position is July 1, 2020. This is a volunteer position.
AEE is a peer‐reviewed, online archived journal. As an online publication, it defines new means to disseminate
documented innovations in engineering education practice through the creative use of multimedia. Authors may
utilize such supporting material as animation, audio, graphics and video in addition to text in order to best
demonstrate their educational achievements. The journal includes descriptions of innovative curricula, courses,
and teaching practices built upon a foundation of accepted learning science principles. AEE publishes special
issues around particular themes in addition to unsolicited manuscripts. The Journal also publishes selected
opinion pieces by engineering educators. By focusing on educational developments and practice, AEE
complements other engineering education journals, which focus primarily on research.
The AEE Editor‐in‐Chief works with a team consisting of approximately ten associate editors and a small advisory
board that establishes and executes processes. Among these processes are establishing and maintaining the
editorial standards for the journal, managing the review and publication of papers, expanding global connections
of the journal, and participating in events to expand the quantity and quality of engineering education around the
world.
Executing these responsibilities requires a commitment of approximately 20 ‐ 25% time from the Editor‐in‐Chief.
The home institution of the Editor‐in‐Chief is expected to provide editorial support. ASEE is responsible for the
typesetting of articles, publishing the Journal online, and archiving the issues and accompanying material.
Applicants should be recognized scholars in engineering education, be active members of ASEE, and be employed
by an ASEE member institution.
Applicants for the position should send (a) a cover letter including a summary of relevant experience, (b) a vision
statement for the future AEE and a statement of their editorial philosophy, (c) a full CV, and (d) a list of three
references to Adrianne Troilo, Director of Human Resources for ASEE (humanresources@asee.org ). Applications
are due by November 15, 2019.
In addition, ASEE members may nominate outstanding candidates for consideration. Send nominations to
Michael Loui, Chair of the AEE Editor‐in‐Chief Search Committee (mloui@purdue.edu). Nominations are due by
October 15, 2019.
The AEE Search Committee will review application materials, interview finalists, and submit recommendations to
the Executive Director of ASEE, and ultimately to the ASEE Board of Directors. The target date for completing
the selection process is April 1, 2020.
Questions regarding the position or the search process should be directed to Michael Loui (mloui@purdue.edu) or
to Norman Fortenberry (N.Fortenberry@asee.org), Executive Director of ASEE.

